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RETIREMENT PLAN LIMITS FOR 2010       
 
COST-OF-LIVING ADJUSTMENTS FOR 2010 
On October 15, 2009 the Internal Revenue Service announced cost of living adjustments applicable to dollar limitations for retirement plans for 2010.   
Gallagher Retirement Services has prepared the following chart showing the new limits for 2010, which did not change from 2009, and how those limits 
have changed over the years.  
 

APPLICABLE DOLLAR LIMIT 2010 2009 2008 2007 2006 2005 2004 2003 2002 
Total contribution limit for defined contribution 
plans $49,000 $49,000 $46,000 $45,000 $44,000 $42,000 $41,000 $40,000 $40,000 

Annual benefit limit for defined benefit plans $195,000 $195,000 $185,000 $180,000 $175,000 $170,000 $165,000 $160,000 $160,000 
Elective deferral limit for 401(k), 403(b) and 457 
plans* $16,500 $16,500 $15,500 $15,500 $15,000 $14,000 $13,000 $12,000 $11,000 

Catch-up contribution limit for participants age 50 
and over to 401(k), and 403(b) plans**  $5,500 $5,500 $5,000 $5,000 $5,000 $4,000 $3,000 $2,000 $1,000 

Maximum compensation limit for qualified 
retirement plans $245,000 $245,000 $230,000 $225,000 $220,000 $210,000 $205,000 $200,000 $200,000 

Dollar limit used in definition of Highly 
Compensated Employees  $110,000 $110,000 $105,000 $100,000 $100,000 $95,000 $90,000 $90,000 $90,000 

Dollar limit used in definition of Key Employee $160,000 $160,000 $150,000 $145,000 $140,000 $135,000 $130,000 $130,000 $130,000 
Annual compensation limit for certain governmental  
plans that allowed cost-of-living adjustments to the 
limit 

$360,000 $360,000 $345,000 $335,000 $325,000 $315,000 $305,000 $300,000 $295,000 

Maximum account balance in an Employee Stock 
Ownership Plan (ESOP) subject to a 5-year 
distribution period 

$985,000 $985,000 $935,000 $915,000 $885,000 $850,000 $830,000 $810,000 $800,000 

Dollar amount used to determine the lengthening of 
the 5-year distribution period in an ESOP $195,000 $195,000 $185,000 $180,000 $175,000 $170,000 $165,000 $160,000 $160,000 

Elective salary deferral limit for SIMPLE retirement 
accounts $11,500 $11,500 $10,500 $10,500 $10,000 $10,000 $9,000 $8,000 $7,000 

Maximum amount of earnings subject to Social 
Security payroll tax $106,800 $106,800 $102,000 $97,500 $94,200 $90,000 $87,900 $87,000 $84,900 

Catch-up contribution limit for participants age 50 
and over to SIMPLE IRAs and SIMPLE 401(k) plans $2,500 $2,500 $2,500 $2,500 $2,500 $2,000 $1,500 $1,000 $500 

 
Source: IR-2009-94 
*   For 403(b) plans only, the “15-year cap expansion” can provide for a limit of up to $19,500 in 2010. ** Not applicable to 457(b) plans of tax-exempt employers. 
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All information is provided for informational and educational purposes only and is not intended to provide legal, investment, tax or accounting advice and should 
not be relied upon in that regard. Your financial and tax situation may be unique and therefore you should independently consult your attorney and accountant 
regarding any legal and tax implications. 
 
Gallagher Benefit Services, Inc. is a non-investment firm that provides consulting services to employers regarding employee benefit plans. Gallagher Retirement 
Services is the national retirement plan services and consulting division of Gallagher Benefit Services, Inc.  Securities and investment advisory services offered 
through NFP Securities, Inc., a Broker/Dealer and Member FINRA/SIPC and a Federally Registered Investment Adviser.  Investment advisory services and 
corresponding named fiduciary services may also be offered through GBS Investment Consulting, LLC (GBS IC), a Registered Investment Adviser and wholly 
owned subsidiary of Gallagher Benefit Services, Inc.  Not all individuals using this material are registered to offer Securities or Investment Advisory services through 
NFP Securities, Inc.  NFP Securities, Inc. is not affiliated with Gallagher Benefit Services, Inc., GBS Investment Consulting, LLC, or Gallagher Retirement Services.  
Neither Gallagher Benefit Services, Inc., Gallagher Retirement Services, GBS Investment Consulting, LLC, or NFP Securities, Inc. provide legal or tax advice. 
 
This document contains confidential and proprietary information that belongs to GRS and this is protected by copyright, trade secret and other State and Federal 
laws.  Those receiving this information do not acquire any rights to reproduce, disclose or use anything described herein.  Reproduction, disclosure or use 
without specific written authorization of GRS is strictly forbidden, and may subject violators to criminal and civil penalties, as well as disciplinary 
action. 
 


